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Vision:
Our vision is to diligently pursue knowledge and wisdom and maintain a

pragmatic yet innovative approach to achieving excellence in research,
teaching, and service.

Mission Statement :

estabhsmd—m—kgéé—as—the—ﬁpst—buaness—seheel—miawaw Our mission is to
serve business and society in the global economy through developing quality
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Objectives :
1.Advancing the knowledge of management through research, and
interaction with businesses and other organizations.
2.Disseminating knowledge by providing quality instruction and learning
opportunities to our undergraduate and graduate students.
3.Sharing information and ideas through collaborations, partnerships, and
initiatives with businesses and academic communities.
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Vision:
Our vision is to diligently pursue knowledge and wisdom and maintain a
pragmatic yet innovative approach to achieving excellence in research,
teaching, and service.

Mission Statement :
Our mission is to serve business and society in the global economy through
developing quality and socially responsible professionals and business
leaders.

Obijectives :
1.Advancing the knowledge of management through research, and
interaction with businesses and other organizations.
2.Disseminating knowledge by providing quality instruction and learning
opportunities to our undergraduate and graduate students.
3.Sharing information and ideas through collaborations, partnerships, and
initiatives with businesses and academic communities.
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Vision:

To diligently pursue knowledge and wisdom and maintain a pragmatic
yet innovative approach to achieving excellence in research, teaching,
and service.

Mission Statement :

To serve business and society in the global economy through developing
guality and socially responsible professionals and business leaders.

Objectives :
1.Advancing the knowledge of management through research, and
interaction with businesses and other organizations.
2.Disseminating knowledge by providing quality instruction and
learning opportunities to our undergraduate and graduate students.
3.Sharing information and ideas through collaborations, partnerships,
and initiatives with businesses and academic communities.
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Table 3.9 Intellectual contribution requirements for teaching at undergraduate,
Master’s and Ph.D. levels

Level Courses taught Requirements

A Ph.D. 3 refereed papers within 5 years and some
conference papers

B Master’s 2 refereed paper within 5 years and some
conference papers

C Undergraduate 1 refereed paper and at least one conference
paper within 5 years
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Level Courses 2008/7/31 2011/7/31
taught
A Ph.D. 3 refereed papers within 5 | 3 refereed papers within 5
years and some years and some
conference papers conference papers
B Master’s 1 refereed paper within 5 | 2 refereed paper within 5
years and some years and some
conference papers conference papers
C Undergraduate | -- 1 refereed paper and at
least one conference
paper within 5 years
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